RAINFORD BROOK LODGE COMMUNITY PRIMARY SCHOOL
JOB DESCRIPTION
Salary Scale: MPR
This post is initially a 12 month contract.

General Duties:

= The education and welfare of a class of KS2 pupils in accordance with the
requirements of the Conditions of Employment of School Teachers having regard
to the requirements of the National Curriculum, the school aims and policies of
the school, the L.A. and the Governing Body

= To share in the corporate responsibility for the discipline and well being of all
pupils.

= Have high expectations of all learners; respect for their social, cultural, linguistic,
religious and ethnic backgrounds; and commitment to raising their educational
achievements

= To be responsible for improving your own practice through observation,
evaluation and discussion

= To comply with the Data Protection Act and School policies and procedures

= To comply with the School’s Health and Safety Policy and associated safe
working procedures and guidelines.

= To comply with the School’s Comprehensive Equality Policy and to ensure that it
is implemented within the service area of the post.

= To comply with the School’s Data Protection Policy and Code of Practice within
the service area of the post.

=  Comply with the school’s Safeguarding Policy and Procedures.

The details contained within this job description reflect the content of the job at the date it
was prepared. However it is inevitable that, over time, the nature of the job may change.
Existing duties may no longer be required and other duties may be gained without
changing the general nature of the post or the level of responsibility entailed.
Consequently, this Job Description may be amended at any time after discussion with you
and in any case will be reviewed annually.



